9. FATIA AT AT (Definition)

AT 380TS! Glet [ebar 31feleh A IoTe=l SRATdD IgATel AR AT THTARITAT
eI BT [Tl afdbe sler.

e T AT TH [AARA (AT HOMRT) MO0 AL SAAT =Ird T SAQ oA
(AT SOIR).

@ 2. JARATD T (Nature of Interview)

e  HdAIGIFTD (Communication-based) APl 3TA

e T8l (Face to Face) [hdr 31918l (Online/Telephonic) 81 ADhA
o 33T (Goal-oriented) 1A

o [GTITSIA (Planned) [ehar Jtfetr=nifsta (Unplanned) ﬂﬁ[a'ﬁ

o BAT ADAATAIST FSATAT HTET 3B

»® 3. ﬂﬂmm (Characteristics)

o  JHIARIAR 3enea afopar

e Clot febar 3R e lstest Harg

. [afdree 3gdY ddcil S|

o AfTAId, STTeT d DIV AATHAT SIATA
o oIC d YA ot TohIY 8IS b

o [asrare sufadl Bresd

o [orterorn=it el Broaa

FAA T ATTTAT ATRRAT (Deep Definition of Interview)

IATRKA JB0To] G led [epal Tk A PTel BRIt g ATey, [T=IItSd fehar oo
TG lel BIOMRI AT JdlE =1, S T HIARICAT AT A fas=il stfadT, [
[z, 31T, Siied, DRI, HTael N0l Afrdstrcard [afael de] TsTs[et duir q2lcet

BT SITAL

JARAA 81 hdcd 4 [aaroarl afehein dget Al och AR IAIG! (interactive) 30T
30 (purposeful) TATE AHAT 3. AT ATHUA JATHA GOIRT (Interviewer) TRT TH

fae=oet AR AMEAT Boadadl, AR JARIA COIRI (Interviewee) FITTRIT JTIHAAER o
STTeATaR 3MLNRA 3dY ¢dl.

Q, =™ AJNA TAKCIDHROT (In-depth Explanation)
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> Bﬁwm (Goal-oriented Process):
JAARIA algail [ARIee IEAST ddctl ATA—AL bl AlPIAS! IsicarR fo1ds,
HRAEGATATST AMBAT Tchctat, JABlGAd, [ehar cfardstera s[clicha.
o  Hdlglar WEM¥A (Communication-based):
JATKA 81 [gatmell Tdre (Two-way communication) 318, ATA Derd TAAR alefal
o FAMfBAT bR AT HTST (Tool for Data Collection):
HMelA, TABIRATL, Breror ir AR AT Td A=A J[ATRKA & ABccalrd Aleled
. TSl F]gﬂi(tw{ (Personality Assessment):
IR AT [c=lichal bt SliA.
o AAADAT (Flexibility):
AR SATAD FHIAR JMeMA 31 Ahd [ebar aRfFeIA TR dgc] AhA

(structured/unstructured).

 HIRAT A (In Simple Words):

AR J80T! THMEN RATATAE o1 JRID SMBAT SOt AUATHATIST AAH AT Sg AYOL 30T

AdICTe TRl Spal.

WW (Nature of Interview) — Afdd sl

JARIA T T IB0T! FARAA DRI A, [AT Tl Tgd 3O PrRITgAT AT
31A & CAAOIY JOTeM. JATKA &1 hdod AT AhAUT TGl Al Teb TN,

Q, FTBATERI TAHATA TNt TATC DT
9) HAlGIeAh Tdend (Communication-based Nature)
JAARad &1 fgamel Jdare afer=ir 31s.

A JARIA LOIMRT 0T SO BT TALhT B! eAld. Bard -4 [aaRol s a
[T carordarer s1d.

Q) SE2YUL TAU (Purpose-oriented Nature)

qIh AT 3113l Teb [AfdTee Ig 21 AL
3T, AIBIH3 ! fo1as, Honielet, SBAT Hhotet, ABICA S.

3) 3T U AIG! T34 (Interactive Nature)
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JAREA 81 Dhdcd TDADI s1el cloal dlojail ABST ATAL
3lcarRe! g4 [a<rs Achdl, =Ie]es Jdle eI AT BlAl.

8) [eRIfSA a "afcd TaT (Planned and Organized Nature)

ABAD FARIAT JMefTAYA [GTRITSTA T=_AATA.
qHi=ll UL, A3, [Sh1or 301 I3 SIadAAT 1AL

@) Aaftd TASA (Flexible Nature)

JARIA A R AR dact hrAl AA.
Ad o1 I [aamar Sard, [as=r agaAdr a4l

&)TAHOMSTD T (Observational Nature)

JARAAIA hdod IARIART 7lce AR Il alRIcll

e Bldalld
e <Bdlcl (Body Language)
o SMcAlTAT

BT TR DAl SllAL

) ATFA T Fc=AAToT DHRONY Ted (Evaluative Nature)

JATKA A kAT ST, i, il 30T dcdlel Al eI bt SliA.
¢) JTeivep a AFAANTANIRD TAFA (Formal & Informal Nature)

e  PBIAARIAL INAAMMRD (Formal) AT — [FT8Teg, RiTddg
o BT IAIAND (Informal) ITTATA — HTSIAT FHTIOMIR AT

Q) Ald d AU Tded (Direct & Indirect Nature)

o Y& (Face-to-face)
o Y& (Online, Telephonic)

JAGTTRIT DIe3IA HAATS JATHA D FAOT dle 3B,
 eNSHRATA (Conclusion):

FCRA [ TAA & AEIARABAT (multi-dimensional) 318, AT HAIGIID, 3g A0, claleep,
[eTot&T0MrsTep 30T 3[c=Aichal chROM! lehell 318, SRATGIY Ak el TJol a1 3ol
A HTofel ddct SliA.
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@ 8. FARKATD DR (Types of Interview)
AT FARKA (Structured Interview) — TAfATAT AMEAT

@ T (Definition)

TRIAA J[ATKA 380Tot 1T FATIA SR JARAA eom=ATaA 3refTel [ARIA beict TH

AT 30T T IC ARl Ad T4 Tbld ballel (ARt olldld.

A IcARad 81 goraol TSI (Planned) 310 FaiEA (Organized) Tgdlel el
ST,

TR T ATET el A= Bt A 0T PIoTIET IACARTAST AT AT olld
ABL. RA]cd Td It dRieil Hailel el [Breaq.

% T ABIOCRA (Characteristics)

¢ AR AR (Pre-determined Questions)
Hd I e AR dAc AL,
o s HATSIAl (Uniformity)
Jelch JGARIAL bl JoblRd Y [AaRet SiArA.
o @ [eTASIotag Afeh=Ir (Systematic Process)
oI hallel JAA Uil SIld.
o s TIGTSSAT (Objectivity)
deIforAc AT ToTd bl ITHAL
o @ ctall DO I (Easy Comparison)

A JdRId T qetall ol A BlA.
il =RMFEA FARATE BRIC (Advantages)
o v [oToU& (Fair) mmm
e v doddlddd 8ld

o v [oTapTct 3ferep [aaretre Al
o v SIS JIAONA IACARA J[c=Aichet | BlA

A THAA FATATA AlC (Disadvantages)

o X AATADAT A (Flexibility Tatl)

o X JACARTTAT HoloAA [AAAT il ard
o X JAA ABAT Breavr=l A=Al chail
e X HUdlE PIA (Formal) AIC IAhAL
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X 3B (Example)

QATEN DU A AP AATS | FATKA LATAT T IAGARISA WA It ARV T [

otiala:

qetal Rreror bt 318?
o OTTIl A DI 3AB?
o 31 &l DRI bl D seedr

« [oT5hY (Conclusion)

TR IcArRad 81 3tferep BTRiAd, orsuetr ufor =af¥erd agd 31e. st Jalomda?
JACARIT T FAell DROAATS| 1 Tgd ed SULFA 33, U3 AXIA JAMBAl
RresaoardT apefl wefl |1 sriiicd &2 chA.

REA JARA (Unstructured Interview) — AATAT BAT

@ =T (Definition)

IARTAA JARIA 360Tot RAT FATRKA AR LA A [GIRIA TH AHAAA. BT
JARIA HIOMRT TABAA LA TSIt 301 TH aRfFeIATGHR d Ialgare=Il
SRR AGAALA.

Q, ATTTART TCIDRIN (Detailed Explanation)

URA JARIA 81 AdlD (Flexible) 30T ANBS! (Informal) TTA.
wmmﬂﬁﬁw AT ATelAl 0T ~=IT=IT IARAR LN Jo et T4
f[AarRAlL =IEed qctrkd 3ifees AXlA M0l aredadid! alq.

* I aﬁ[@a (Characteristics)
o @ FAA TH ATAIA

A4 3Tl AR DA AAALA.
o & HAWOMAD T
SARIA ST HAACTAR K AlcA.
e @ AAADBAT (Flexibility)
a4 aRRRIATgAR agAdrd.
o THIA MiBAT B
JlaR (G, Sasr M0l 3TeqeTd eI AT BT FASTALA.
o« @ FANCA FASIVAH A
SAafslep ddet [aget 2A.

il TR FATEATE Bl (Advantages)
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v IJANA AT duATAar stfed Bresa
v 33cArR P AP oda0M6 AlcAdl

v IAIG otHID AMOT HBST AL

v Fd et 301 TAUAA STl Brog A

A STERTAA ﬁ?ﬂﬁ?‘ﬁﬁ dlc (Disadvantages)

e X el ROl DS BlA

o X A3 SI™A SARIAL

e X J&UIA (Bias) BI0ATEAT AIAL SII™A
o X JfopeIr hatl [ereifad A

X 318301 (Example)

JARIA YoM [aarRAl:
“qIT=AT JMYSATA [ THMET T 3T H3IT STl JoBTcAl JU blel Ripadt.”
ATAAR IACARTRAT SARMAR JMEMRA J It T4 [AdRA SIATA.

R, Sﬁ?mw (Comparison)

a4 JOl XA DIET BIAA it TAAAlA
Aatacpdr watl ST Sl=d

Afgdr  RIlcd XA XA FX A
dctell  JMY Tl G|

@& araRTa &7 (Uses)

H3MeleT (Research)
Flleh el ARIAAL

1 &1fOrep b
HATSID A &Tor

¢ (155 (Conclusion)

31e-TRIEA JArRAd &1 Fald Jdlcet, cAaiziep Ul A3 Tgd 3. Al qetatl Mo
XA JAMBAT AT Clea T ASCT TR DA, ~RA]od AABRIA HAILIeh aldRcA T SllA.

dATFAD AT (Personal Interview) — JfATAT BT

@ =T (Definition)
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A=ATFAD FATKA 380To1 TRAT IJATIA SUABIERL Tb AR ORI (Interviewer) SO0

gohdl 33GdlR (Interviewee) HARIHAR (face-to-face) TG HILATA MOl IGAR=]
B, PR a ferdsTed AT FcRATDe b SlA.

Q, ATATAT TAEIDHRA (Detailed Explanation)

d=ATFAD FARAA BT Hald Ul IO FATAT AR Tgd 36,
LR AATRA YOI IACARIIAT & Adlg HATeIAL, RIS =TTl

S 16!

3logeld

ddol

Aleatiaare

I FXJNA [T &10T BAT 2AA.

B AT AEAD o3l oilchel, Breror ga9r, fchar ARielATAIST ddctl Siid.

* I aﬁ@ (Characteristics)

@ TH-TDH HdIg (One-to-One Interaction)

Qhld dodl Teb IledIR 0T Teb JATXA HUOTR.

@ TTE YUD (Direct Contact)

WHRIHAR Mg Bldl (fhar eTcrsad one-to-one).

» XA Elgﬂid?d‘[ (In-depth Evaluation)
AR Iqol AfddsTeed AUrAAL 2AA.
& [oTTETom=lT el (Observation)

BIaeld, CBalcil, AIcTOATA T At T ABAT AUd.

@ AalRIDBAL (Flexibility)

I URIEATTAR daodr AATA.

ﬂ[[ 0710 o] (Advantages)

v JAcARTEl JJId Aledl [Bresa
v AfFATedrd AR I[cRAichel bl Ad
v ddrg 3ferap =ase o1 FeIrd T 3TAl

v 3Pl AThlcS G DAl AATA

A AIC (Disadva ntages)

X do3AIS afehIl (Time-consuming)
X X SEA 813 AchdAl

X T&AIA (Bias) 8I0TAT AEAAL

X OPIAd ool Thd IAGAl?
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X 3B (Example)

CHTEll DAt Al HloT HR 30 Isicdl? AT HARIHAR oAl 8ld, oeleTel
[Rr&ror, 3tegetd, ivlcel M0l g Atdeg o T4 [A<RA SATA.

@ dAfFAD JARATD cl (Stages)

. 3W3H (Introduction) — SAHGARTAT 3T Henet Lol
2. THR (Question-Answer) — [Sreror, 3ajald, DIl

3. Fc=ihat (Evaluation) — S{cFddTerd M0 ddel AURAO!
4. o155 (Conclusion) — 3ttt fororer fehar getet afepen

« [515hY (Conclusion)

d2ferac sfctrad &1 ald gl {0l [a-ae agd 318, SAes IAcarRd |0l
RAferdstera JMOT &TTAT HTo[oT LAl AUd. FAT[ed allchel d RIEOT &ATd [ AEeed Ja
3.

3lC FAA (Group Interview) — AATAT BAT

@ =TT (Definition)

3TC FATRA 369Tot IRAT JARIA ST TDIA dodl J1e1h IGARIT | QDA JATKA
ddctl S, AT afobid geb febar 31feIep ARG oI (Interviewers) TAATA 3Ol A

SICTATA Td IAcARI T Jcdichel hRAld.

Q, ATTART TEIDRIN (Detailed Explanation)

3T FATHA B YXATe DUeIT, T 0T A&IfOrep [Sehrofl sTler TRhel Iatcari<l
foTas PRoAAST AR AT STl

TR IcArRietl Al [T [t SiAl fdhar 34 [a=aR e A Ao ~=Iiaz =il
(Group Discussion) TB=IAT HifTAA SIIA.

2T afopeld JolcdrRia
e  HAIC PR
o SHAca3[Ol
e Cl3ldD
o [AaR2TAL
I st eror A oA,

* BT AR (Characteristics)
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e @ 3 IACAR TDHA
QpTd dodl 3Teich kA el A3 JTAAL
¢ Wﬁﬂ'ﬂﬁ" (Group Interaction)
. s [T3TeronaR suenid Ac=tichat
ddet, 3MeAld drd, Alded diiad ol
o X HEIDH ATAAOT
qelch IAGAR T Al (g DRoATal delco] DAl
. A3 ATAAONS AfsH=IT
QobTd dodt el JAcdRId Jcdiched

uj_[ BRIC (Advantages)

e v dod JAMOr T PBatl BlAl

o v 3ol IR Tebld dodl qctall hdl Ad
e v Cl3Tdch 3O Fided IOl AUTHAL AUATA

o v AIEAldeD aRfFeIATA SlgarTd ddel Helold

A dlC (Disadva ntages)

e X PIBI IACARI dAlcioATA | Hell patl Freaa
e X AToll] (Shy) IR ABI TS AHAlA

e X Jieloa Ol AT Bl AhAl

e X AAfrAD AlfBAT bt [BTosA

g 3al&X0l (Example)

IACARITIT 3Tl “HRIA ifS=r=r Hetrsiras atvorsr” 3rr f[as=r [ siat 3ufor
AR Tl PRoATH Hifsldet ol

JATREA Lo 72 [, AT N0 det AT S[cRlichel DAl

@ T FATTATA AUTIAA SO JOT (Skills Assessed)

» & G DIVNRA (Communication Skills)
e 3 ClAdd (Teamwork)

. ﬁﬂﬁ (Leadership)
o @ [CTOZI&STAT (Decision Making)

o & ASIRMIAAT (Creativity)

¢ [oT5Bq (Conclusion)

3IC IATHA Bl 3Tcich IR TDIAA d Jctailealcd Jcdichel chOUATAST SUIA TG

3. faiaa: Eretach M0 Aq [0l AUTHTATAIST AT 3Teeid FoTrdl 3d.
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Al JFAIR™A (Technical Interview) — JlATAT AUBAT

@ =2 (Definition)

AP FARIA 3BTt AT FATRA SABTERL Ialearre=Il [aRiee [a=IrdTe (Technical
Field) STre1, oiRlc=l 0T Tl HISAVUTLT &TTAl AUl STl

Q, TfaTAz TasIBI00 (Detailed Explanation)

AP ARIA BT AMHXRATeH IT, Engineering, Computer Science, Science Scllal &A1=l

ddcil Sl

M FARIA A IAGARTET RIhteT [AUIET Telél ST DAl DAl & dliget ofla.

AATHA oMY SHCARTAL

HDcUaTl (Concepts) HTSTATA I

Jqfrcapet SiTe 38 bl
AT HIAT ASaAl

& durIdrd.

* BT ABECA (Characteristics)

» [aueeniva (Subject-oriented)

fafdree [ag=mar srenta a4 =R SaE

@ diFchc Sl 9

hdoa [ dlce AR deiel STl AU AT SIAl
@ TARAT AISAVATAY &31AT (Problem-solving)

Aot et 30T 3T: T allciich A [echod ddldcedl SilAld
@ AIfAD TH (Technical Questions)

Programming, formulas, concepts S.

@ pefl Hefl I / Coding Round
Practical tasks [Gct SIT3 ApATA

] ®reIe (Advantages)

v IACARTA [ Sl Hlold

v DIAIIS] AR IR forasol J 8ld
v PRI 3D J[c=Aiche 8l

v Jfarcahet &I8Tdl Jarddr 2ia

A |IC (Disadvantages)

X AOMd (Stress) Sl 31 DAL
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o X BAA ANAD SIAAR 17, R lerd il AdTH A olld

o X PIAI ICAl? AEdIAId 0T AT TSI s hd AlBld

X 3B (Example)
K> Computer Science SACARIHATS!:

e C,Java, Python alellct g4
e Data Structures, DBMS, Networking
e Coding problems

K> Engineering 3AGARTHIO!:

o [aorrefl Jdfed g2 a dpcder

e Practical problem solving

& AT FABA T AU SO J[OT

o & Al ST (Technical Knowledge)
o @ Aot [Bifehat (Logical Thinking)
o N\ AT HISAVTAL &AL

. @ [Au=rd TN bt

e 5 Jidrcapc 31 A

S qifA FARIATIS ISR (Tips)

e v ATHD Hhcall TS odl

o v [oTAfA |G (Practice) A
o v Coding / Practical 3% HISdl
o v JAcAAarA &dr

o v T¥ H3G[eT IR el

« [oT5h (Conclusion)

qAlfAD FARIA Bl AR Set, DT AN FcHA HAAT AATTTATIS| 3Teid
SBecdral A, LRI AR DRI AT JARAA A AR Tesaot A1 8lA.

el / JAAATSH JARKA (Telephonic / Online Interview) — AATAT AMBAT

@ =T (Definition)

qRedatl / JATAS AR 389Tt 33T FATKA ST Trrel HARTHANR o1 BIAT PleT
(Telephonic) fchar $¢ YeiC TRl ITe3[Ja1 (Online — Video Call, Zoom, Google Meet S.)
SISIRCIGH

(¥ Scanned with OKEN Scanner



Q, ATTTART TCIDRIN (Detailed Explanation)

3ATSTAT [STSTCH T gRedet T 3OT HleTlSe AR [ell AR JANGIT FSATONAR AlGAl
3B,
2T FhTRTAT JARIA I It dlR IOl AR LONRI daldaleo=Il [Gehofl ITAATA, Tor

AASIATRIT A e Hdic AreArd.

e Telephonic Interview: D AT ATETATA HdAlQ
e Online Interview: [SB[S31 BIAGI?Y (Face-to-face online) HdlG

&l JARA dABAD dodl AARND B (Screening Round) 80 Gt S,

* & m (Characteristics)

o @ G (Remote Process)
OpId [GPIotl Ul BT 3T ol ol

e @ AASIMAIR SNLMRA (Technology-based)
Wlel, SCIolC, dCld, AdTScAdl ara?

e @ A3 ATAAONL (Time-saving)
garArel 3Rl s

e @ AAADBAT (Flexibility)
Poetel JARAA adl Ad

o & JTIfAD [GTAT (Screening Purpose)
oI [Tl TR IR [CTaSUTAIST

(1] WG (Advantages)

e v dod M0 JATe!l dad
o v PoIB! JATEA Gl A
o v Slcig giepean (Quick Selection)

o v JIGUT FSAMOMAR IAGARIT | AUTTOLT

A dAlC (Disadva ntages)

e X AllAh 31SAOLT (Internet/Network Issues)

o X JcA& HdlQrdl 1ol d

e X TBAAT (Body Language) el [GTa (Telephonic BTET)
o X A& [aafctd sl Sra=IAT

& Icsror (Example)

e HR Wlal &hed basic T [A=RAT (Telephonic)
e Zoom/Google Meet a3 [EBIS3M hIAGIR FARAA ddcil SIA (Online)
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@ AATAA SIOMY JOT (Skills Assessed)

» & HdIQ DIFNRA (Communication Skills)
» & Aiffcd STreT (Online 3Tg2)

o § IMcAlaara

e (O dodd =Ia=elldel

& ABccareAr IC=™ (Important Tips)

&/ Telephonic Interview IO

o A SIaM [eTast
o TASC AT AlcAl
e Fllcd Sldod &dl

CJ Online Interview AL

o SCYGIC Doldlel ARl odl
o ThoIRI, SMSDH AUTHI
e IR TIRNTA (Formal dress)

e UYLl (Background) TATE &dl
o SlooAUld Sled U (Eye contact) SAVTAL el bRl

 foTocpy (Conclusion)

GREAGT / JAATST FARIA Bl 3MEY[TD DProdlA et il AT 301 T Tgd 8.
T AT 0T AP T&IAT AR AT JATHATA HABST A PTedadr 2Ad.

Ao JATHA (Stress Interview) — FATAT AUBAT

@ TN (Definition)

AONd AT 3BTt AT FARIA SR IACTARIAR SO o[e1 A0 (Stress) [eTatiorl
B AT SIAL, Siolcheaet b [O1 [pdl GarareIl A ieeld I Al Al AAHE Gl & AAAAL
A,

Q, TfdTAz TaeEIBI0T (Detailed Explanation)

T ADRTT FARIA A JATRKA LMY IACARIA

o ool fohar radfaa 34 f[aarRad
o A TH AR DAl
o pefl pell ols Pol? fehar JTBIATID dae bedld
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=T IACARTTT AP A, HeIaT, estia-ar SN0 [eToreI&sTdar Aar=rol &t
AL

&1 ARIA [ANUA: AT FAlD=ATATST AT A [Sred
K> AOMATRATCLT Pl BRI ARIA (3cal. Management, Sales, Police, Customer Handling)

* & m (Characteristics)

e @ SIOEg o]t dond feTatior et Sl

o @ TR Ul B0 a1 [AARA A

. @ IACARTA afattper fersteror Bl S

o @ AATNID TR (Mental Stability) AR SllA
e @ TATAEIAT [oToIeTr QuATHT &3TAT AATHAAT S

lil PRI (Adva ntages)

e v JSGARA! dledldd &3Tdl Hlold

e v AONARHICA] Pl DRUATTUT AR AAAAL kA
o v JMcATa-ATH 0T FAT= =D Bl

e v Hdrc gRfEeIATA adet Hetold

A AIC (Disadvantages)

o X IACARTAL SII™A AOMd A3 AhAl
o X GbIal JoTd TG ADAl

o X Td JACARTATST ATRT AET

o X el Pell JRIRIPRD dlg ADA

& 380 (Example)

o IARAA YOMRI AAA T [A<=AlL:

“qo1 & IR Dl [act? sl JT=AT 3118 h1?”
o  IJCARTTl IARIAR AhT ddl fcbar [azier Al
e 3D JAUs I [darAr:

“qoTetl Fdld ST ARl DI 3B?”

@ AATAA SO IO (Skills Assessed)

e @ AP ==l (Mental Strength)
e © IS (Patience)
o (A 3McAlddA (Confidence)

e % Slciq [PIORI&SAT (Quick Decision Making)
o @ TTT=IT HISAVTET &TAl
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S Adona FARKATATST [CTT (Tips)

e v A ST 3Ol Ule o1ebl
e Vv mﬂ?{%’m

o v J¥ HaAo[el I €l

* v WWW

o v 131 MOl HPRIFAD 3Bl

¢ [ST5hY (Conclusion)

A0 FARAA 81 IACARTIT CATATRNA T deiet ST TGP &AL ATTHOUTHATST
SR TG 3MME. AR AT MO T SARITH AT JARIA B [ A [STedadr AdA.

JARKATT S0 (Objectives of Interview) — AATAR
TR 3291 30T AR DRI & Rbal chIRor. FeTrae &1 fafder zisret

daTdalcodl I AHST AT SA.
& A=A TqT L2

¢ 9) AMBAT TbBAT (Collection of Information)

JACARIEE A AR Alfad ! [Frosaot

¢ 2) AURT SACARTTN [T (Selection of Candidate)

ATDAATST R AT [Tasol 81 XA I A AL

¢ 3) =) IS ralilaee] chﬂiCt?crt (Personality Assessment)

Jcara

e ddel

o JScAldarH

e HdIG DI
Il TR1&T0T ROl

¢ 8) ST d DI AUTHAY (Testing Knowledge & Skills)

Ioicarta [au=rsite 3nfor dfarecp e PIveT a0l

¢ ) [STOIT&ISTAT AUTIO! (Decision-making Ability)
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IR D107 aifeeldATd oot [o1orer 9dl & argor

¢ &) IUdlq DI AU (Communication Skills)

IACART AlcA0!, AT HRIOATA T TGA AdTHAAT SIld

* ) IUATAATT 3O ddet ATEV! (Confidence & Behavior)
JACARTAT 3l ar 30T ¢Ealct T [Tl 401 ot

¢ ) TMEATAST AIBAY I3 (Research Purpose)

¢ @) AR T AU (Guidance & Counseling)
el Pefl FJARIA ABICIAMAAS BT dAAT S

¢ (o155 (Conclusion)

JARIA T XA Ig 2 38001 ATA I A AHIA Al BTeaqet [l TN=AAT, &l
3 AfFATd ATl AR F[cRAIchal ROl BI=I.

FARATA A (Techniques of Interview) — RAATAT

JARIAT A2 IB0T! FARIA AT TIO! UUTATS T ATATRAT STOM=T TG AL, bt 30T
SURIIISTAAL. ATRT A2 AR AT A el 31eh d FAXIA Alfedl [read.

@ AATTATAT TFH A= (Techniques)
¢ 9) IRT AT (Proper Preparation)

o IAIRKATTI Ig 3 TA G0l
o  JHEI AT AR B0
.«  JVCARTT gdaliedl gol

¢ 2) TH [ATRUATA dF (Questioning Technique)

e U 301 Tuse 7 [a=or
e Yol TH (Open-ended) fa=m=or

B> 3T, “qoTell 3ieTd HBIr
o R Pl 34 f[a=amroar

¢ 3) mm (Active Listening)
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o JACARTA IR ALYdcD Yol
o 3R TSI o OO
o Sl Dol Jolct TH [Aaarat

¢ 8) [oTRI&0r d= (Observation Technique)

e CBAlAL (Body Language) qreol

* Q) HAIg Diglcel (Communication Skill)

o ol 3MOr TUSC WdIC odol
3 HMP 2l dlald ol adedly ch{{.}[

¢ &) dlg &a0 (Note-taking)

o 3BccdreAl G el alle Dol
o AAR Al MO FcRAHATATST SUTIAT

¢ G) [CTOT&AT (Impartiality)

e TPIOATET TEUATA o1 DAl [oT0r=T Tot
o  Ud JoICARIAl Hallet Hefl cor

¢ () dod AdTeldeT (Time Management)

o JrATh SACARTAT ATRT Ao GOt
o JARKA dodd JOl b0l

¢ ) BISdd T (Feedback Technique)

o SMATD THCIH ABICIN DO
o  JDRIcD I o

o v SMcAlaarHrel M0l AT arall
o v JACARIAT AlhodUOl dlc] el

e v AIATEROL TGOl &al
o v IS IO AADh -4 [a=amT
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o v JHIC Hlofel 3R €l
e v JIAIOIH I8l
e  CBAlcil ADRICID odl

« [oT5hY (Conclusion)

AARIA T A2 TRT bR AT RATH HARAA ferep gatre, feroaer 3ufor e 8lA.
ATeTcd AR IatedrR feTasor 30T 315 AT Bresao A &lA.

IHEC FATADRID IO (Qualities of a Good Interviewer) — AATAT

3THeC IFATKADIR IBOTGL Sl IGARIh ol AR AlleA [Bleadet ~=ard [ereaer a 1<
S[cRIichol s DhAL AUTATS| DIE1 ABceald [0l AR JAAIA.

* ITHSC AR ADIRI A IO

¢ 9) ARIA dIE BT (Good Communication Skills)

e TqSC, T 0T Il TG AT 34 [A==Al
o JACARTAT Hotcd 3T TAA AlcAAl

¢ 2) IfHT YHUATAT HAAT (Active Listening)

o  JVCARTA IR AMJAD TbAl
o LA TSI IO ABT
o IR 3oLl JoIdd a4 [aeraAl

o 3) [oTe1&10r BT (Observation Skill)

e CBAlAL ( Body Language), 8lda1ld, AT AT arsdal
o  PAcS AT AET AR AAIARET AL Sl

¢ 8) [CTU&Ar (Impartiality)

e DIOMAIST TATA o1 DAl [eTol=T gl
o U ARl H3lleT Aefr Al

* Q) qSTA (Patience)

o IINGARIAT JOIIO! Al aAl
o IS DA ABI

¢ &) AT A (Confidence)
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o TAA: AcTA-ATHTA AIAL

o JARKATAR [Tzl SadAl

¢ () A=A (Preparation)

o FcAREA T AR AR BRAl
o T 30T fEAT 3Mel= A=—MR sadl

¢ () [STOIAHSAAT (Decision-making Ability)

o IRT JNCAlR [cTasvIr=T &etdr
o ADIeg MO AT [FToreT dAl

¢ Q) AHAAl d HFRIAL (Politeness & Courtesy)

o Jolcaril eI el
o  UDPRICHAD ATATAROT AR PIAl

¢ 90) Adldhdl (Flexibility)

o URITRIATTIAR TH aCAAl

e JdIC AP oddl

3 AfAf¥er 3T (Additional Qualities)

e dosd d=eldel (Time Management)
e  JEIfOPUOI (Honesty)

. -ﬁqmgm (Leadership)

«  HPRIID Glocahlel (Positive Attitude)

o [oT6BY (Conclusion)

ITHeC FATKADIR 8l hdod TH [AaROMRT FAYeT Al Tob ABIAT AT, [F1t&1eh 3101 feToren
ElONRT 3THAL =TT [OMod AARAA Aferep gotrd, foreaer 3nfor T2l 1A.

qIShIEC d JA™A (Podcast & Interview) — AfATAT ATBAT

& 9) TisTH=C (Podcast)

=2 2T (Definition)

qISHIEC J60Io! Scaicdr ITqcteel AT S 3 (apell weft fealsat) dreisret, ol
ANATSc, H3IOIeh [epdl A3 [SfScet ATear Pell@r Obdr Al
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Q, giswlecd TaHd

o 1§ AXUA AU (Audio-based) et
e & Scidcar IuAE

o (O DellET M0 PSET SpAl AAL
o ¢ [AURMGTHR o161 (Episodes) e AGT BeAl SITAL

* GIShIecdl ARG

e dfda (On-demand) &I
o [afaer [au=r (Rr&ror, AR, Dv3R)

At 0T HargIesta Stcil
T 3701 FTot

ﬂ[[ 0710 o] (Advantages)

e v doddl AAdafadhdl

¥ v g"_E)TE-p[ m Al

o v Tl JdlA JUcteel

¢ v Slleldg A 3
A qlC (Disadvantages)

o X [T AARS AT
e XScidcdl ol

o X A [l 8l arpd

@® 2) A=A (Interview)

=2 [l (Definition)

AR 301Gt Glad [ehar 3fereh =rard IbTet T HTARITTAT AT AlBA 1l [FToaavarl
qfopeIT.

Q, A T

e HdIGlrA (Interactive)

e 33Ol (Purposeful)
o JfEAl ADPAATHIS! AldTcA ol

* FARKA T AR

o THIARIE? 3MeNid
o AfdeIera T ST ATTI A SllA
o YgrAé&l / AlAAISe / Blelgl 8IS AchA
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o TISHIEC T A I It el

o 31D UShlecA FATREA Al AT bAl SATAT
o {SI RAAARI JATTA dSed AlleAl [Gedl S
o oS UIShITC ATAD D 0T ATNBA GOl Aetdl

I 3al.
QATEN RNTAT R Tl ATShIRCIH LR FATRKA Lded [ FeTd A3 bt SAIATA.

o TISHIC T JATTA AT DID
AT qISDHIRC AT

Taea Atts/fefs 3l it a4 afdsen

3gA  AMBATL + AAR ol AMedAT Hdbctad

ATEA Sceelc hlolAB T AT
Idell Episodes 3 Hdlq Tdaq
 [o155 (Conclusion)

qISTPIRC MO JARIA 81 Gloal Bl GUATT TS AMelel B, UlShlecaiel
FARIA T SUMNGI SheRITA AlBAT 2D XA JTOT 3AhATh doiA.
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